ISSN 2186-5647

— HAREE A o AR50 Ml <A At b 2 Al e 2 (2017-12-2) —

CSR 7 b A F ki D H BLKAE ORFIFEIE O TRt
ARAPET () olfik MAID HAEMEL % Bl KT Bk

1 [FL&HIC

I, CSRIZZ B — VUL EDORHERICE b
W, RIS ) RERFRRERTHDY, CSROEAT
WS CIE, M LM 7 +—~ v A~OBLE
VW2, —5 T, MRRORERLE L~V TORATIFSE T,
CSRAMEEB D LELRIEE , 1TENC -2 2 B2 A
L LTE Y, CSRBAMEBD B WEHII 238 U T, [
WSRO BB IC A 5.2 D 2 0, T — b
F—HIZ LV EIHEEN TV DY, KIFRILZ OfEsko B
RARRIHICE B L, CSRICET B~ o5 —Z (2L 5]
MHEAE 2 AR 9~ 5 72 O DM 2 R FRANC S5,

2 HimeRER
(1) o BERF
EOAERR 2 22156 LTy AR D i RN A SR D

2 A 1AL B 2 E B Td 5%, Z DIEIEIZI,

T NHAE LTkt & AR TEID DS B AN E A H
TR L~ UL DEIE N B 59, CSRITMEITEI CH 5 7=
B, AL TIH2OD L~ DH NG $likL~ L Th
LAk B BN 2 xR LT 5,

(2) CSRIEEIDZE
FEBEEOCSRIGENH & 4% D B RS 23 A= A HE S A7z
FH 2R~ T 5, P&RGHET 7 U 7 TlE, EWAHLED
LRG| & P LB OREICHRT D 72012, 13
VR ARBERIRIT 21T U0, Z OIEENT kRS
B OIS CTH Y | FifRIC/ S — R &l
LTW5, ZofE#g»LEMotEIE, Bfmsg
MR IFEHOPINCH D LB L, FLEDOFE Y AE
I E TN, S BT 7 U A TN R—ADFE B
AL, REZFLWHB LR,

(3) CSRAVEBID BEBERRIFEEHAHT A N=X L
CSRMERED HERIE A2 LT A D = X N34S
T AT T 47 4 Hig® CTHFTE D, M7 A
TUT AT 4 Ll AR TN—T OB B
NAMERCEEER TH DY, 2T AT T 4T
S BENT, DT AT T 4T 1 ORI D H LD
OEHRETETHL WD,

RO BEEAF I IR T AT o T 4 T 412X T,

EHADBELNH - SRRV EEITEZ 5 2 SOk
BN S AEEN D, —DIIORE & Biqd 5 2 & T,
HCOFRT Mk OER 2 20D 9Th
%, b ook, AELOBEEOBIT -t &
DBORYELZEZ 52 LT, HEOFRT B
AL ZROEIAREN H 589, CSRITMBZEDONEED
Gt bR = T EOIEHAE L I3 B B BT T b
HHETHLZ LD, EMalEO B Thd EE X
biILD,

3 TAESWFESE
AMFFEILCSRAEZEMREZE OMN S | 20144 DCSR~D HL
DA BIT 2T —Z 2FA L, EEE x5 L L,
FAKBNT T — 2 T 101: & 2p o 7o, ST IR IER
MR T 2347 % LT b e BEE i 2 vz,
ARFFE T, RO B BEIE I EL S L LTV
OHTT B, BIEASE L, B0y, HEimnY
BN EOTFENPHER SN TVEIEHTH S,

4 R

RN oM (ERFE, P a~y 7 AElER)
IZ& D, ZHEOCSRICET 5T —# I H151HE, 68+
AR L7z, S5, FRTFICEEN2HENLL, K
FHEGENFHWIEIZ2IEE 3o, FH2EE #84%% E L T,
e BHEE T 24T o 720 128 O ZEH R DO AE BRI D
FeKAEIX0.80 & W AS, ZEIRIEDIIE CH HVIFE
FER L2 L Z AR KEN5.46 L FAMEDI0LL T TH Y
RIBEIX 72, WS T OFE RIZK IR Lz,
CSRD12TE BIIBAEL S T DMk B BUIF 1ok L
T, TR_RTEOEELRLE,

5 ER

AMFFEOBEERAE IR, AR B ZRE % CSRIC B
THRBH~ 7 07— 2250, BEERE LT
RLIZZ EThD, AT TIET v 7 — T — &I
L0, HICBI 5 B BRSO & 2 O ER %
FIAEL TV 2D, FOREEIGELEZ ET, v~ 05
— LY MRS AT B BRRE & SR ATRRIC L
2 liE, RERBEGERERE B X D,

W, AT Z IR L= 2 & C, BREZEM o
JEREEZ A SN Uiz, AR CBMLT 2 >0k
O s MR MR OSERFIC HE  F
TEEZOLND, FATHED TR, SRR L,
FARR D A BLRE ORERL 2 30D DL LTRSS LT
W3, MO BEEE OER LD . RAMUREG XL
BRAIRR DL B EZ OND, AFETIE, I
FHlOES L LT, BT VICHIGAR, ST T V%
FVHEEHICHIL7ZZ2b oL Lz,

BT, FHRRO B BRIE A EA S LTIRR LT
Lo, R O A REME AR LT, SR G AT
TS BT 2B S-CIE A 2 S A L S, ¢
EREELEESAMEH D & EOmITORY ML L, A%
INABED T A —ZITH] um BSOS
FobNELEK LT EETARIIXR L DL HIE
F5I,

t=At+u A1

Examining a Composite Variable of Organizational Pride from CSR

Soki SHIMIZU, Naoki SHIBA and Akitsu OE

— 761 —



DFE Y, MO A BEIE 4o DOEIEEE L 12 D
CSRICHT D~/ uF—2icky, HfEis LTRHT
BHLEWMTED, IHIT, CSRIZEET 5 4 DOBETELE
BEARNCSRIEEIDFREE L I D W REMEN H 5, 5.
AHFZE TR LMk D B BEUE 2 8 0 72 5 DOIHE
EEEEHRL, ARERICT A ENEETH S,

— 5T, AFRITIFBR G H S, T —F 4553101
TETHY ., AENBEEDLTH S, O BREESHT
132 < OB C00FEEMSE A L TR0 | M EEOA TS
LT — 2 BT D o 5, BT —Z BIR
ERTHY . SBITEBOEEL SR L Lo &1T
IRETHD, UIEDORIIH S0, MEATERRDE
RERFFEIZXT L COBEMEER 5 & O TIERVY,

kL p N

1) Porter, M. E. and Kramer, M. R., “Creating Shared
Value: How to Reinvent Capitalism and Unleash a
Wave of Innovation and Growth,” Harvard

Business Review, Vol, 89 (2011) p.62-77.

2) Orlitzky M.,Schmidt F.L. and Rynes S.L.,
“Corporate Social and Financial Performance: A
Meta-Analysis,” Organization Studies, Vol.24,
No.3 (2003) p.403-441.

3) Morgeson F.P., Aguinis H.,Waldman D.A. and

Siegel D.S., “Extending Corporate Social
Responsibility Research to the Human Resource
Management and Organizational Behavior
Domains: A Look to The Future,” Personnel
Psychology, Vol.66, No.4 (2013) p.805-824.

4)

5)

6)

7)

8)

9)

10)

11)

De Roeck K.,El Akremi A. and Swaen V.,
“Consistency Matters! How and When Does
Corporate Social Responsibility Affect Employees’

Organizational ~ Identification?,”  Journal of
Management Studies, Vol.53, No.7 (2016)
p.1141-1168.

Jones D.A.,” Does Serving The Community Also
Serve The Company? Using Organizational
Identification and Social Exchange Theories to
Understand Employee Responses to A
Volunteerism Programe,” Journal of Occupational
and Organizational Psychology, Vol.83, No.4
(2010) p.857-878.

Gouthier M.H.J., Goudarzi K. and Rhein M.,
“Organizational Pride and Its Positive Effects on
Employee Behavior,” Journal of Service
Management, Vol.22, No.5 (2011) p.633-649.
HAYE Y PHERERR, “AT =7 mF—
1 DS FH],” DIAMOND/N—/N— R« B
AA - LEa—, §374E, H35 (2012) p.78-89.
Tajfel, H., “Social Categorization, Social Identity,
and Social Comparison,” in Tajfel, H. (Ed.),
Differentiation between Social Groups: Studies in
the Social Psychology of Intergroup Relations.,
London: Academic Press (1978) p.61-76.
KATH, 2T AT T 4T 4 BRI L
2 EVEDR OV, REER, (2003).
BPERR BT, CSR R3EHRTE, PRI
WAk (2014, 2016).

PR SOAERL NERER, AM

oyt

REE AT O ERS, #ERAL (2005) p.30-45.
1S026000 83k
ERAS—
CSREFEH # S
gﬁ 92***

Baps

ESGIEHRBATR
CSRAESHERL |
HETEES |-

XA

-.59%%

1B &
91
54 EALE
ERAE \34Ex
S a5 86%#* .86***
F—4k — . - -
AT 7\ MREES
RTHE—
.67***
SHREAMER EAI1S09000 | _.43%**
HEOEEIHE mgE Ao BERF
BESS— 685 »
F BN 018 Emiso14001 | Y
Chi-Square p-Value=0.016 Lde s
RMSEA=0.069 1%
SRMR=0.062 Czs** S
p<.10, ¥*p<.05, **%p<.01 RRE
¥

B 1 EDBIEEDT ORR

— 762 —



